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Abstract: The paper explores the principles of development of
social institutions; their impact on improving the quality of life has
been analyzed.

Over the past years it has become increasingly clear that the
implementation of social and economic reforms is practically impossible
without social development of reserves. The main objectives of the reforms are
to improve the quality of life. Social reserves in modern economic life can be
represented as a set of social institutions, which are commonly regarded as one
of the most important building blocks of social and economic system.
The elements of the social system are the people whose activities are
conditioned by a certain social status that they occupy. These also include social
functions they perform, social norms and values adopted in this system, and
individual characteristics. Every social institution has specific features as well
as common features with other institutions. There are five common
characteristics:

1) oral or written code of rules, which consists of two claims: the rules
themselves and role structure. For an educational institution the code of rules
comprises the academic timetable, students’ rules, national standards, etc., the
role structure is represented by students, lecturers, the rector, etc. For trade
unions the code of rules contains the Charter, regulations, etc., and the role
structure is represented by union members, chairman, etc.;

2) social attitudes and behavior patterns, the orientation of an individual to
some social object. In education career orientation is more important than the
love of knowledge. In trade unions justice, mutual aid, etc. play a significant
role;

3) ideology as a system of ideas regulating norms. For educational
organizations it is an ideology of academic freedom and equality in education.
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For trade unions it is improvement of the quality of life by protecting the rights
and interests of union members;

4) symbols or characters, or sets of characters, creating an image of the
institute. The symbols of education are emblems, attributes, faculties, students’
songs. Trade unions also have their own symbols: a flag, an emblem, a pennant,
a union card and certificates of appreciation;

5) physical conditions. Training cannot be provided without classrooms,
libraries, special equipment (calculators, computers, etc.). To meet their goals
trade unions have their own buildings, vehicles, equipment, inventory and cash
funds, which are used in accordance with the approved budget. Although the
institution must necessarily possess utilitarian cultural traits it also has new and
specific attributes, depending on the needs that it satisfies. Some institutions, in
contrast to developed ones may not have a full set of attributes. It only means
that the institution is not perfect, not fully developed or in decline. If the majority
of institutions are not sufficiently developed, then the society, in which they
operate, is either in decline or in the initial stages of cultural development [1].

A social institution in the sociological interpretation is regarded as a
historically formed, resistant form of organization of joint activities of people.
In a narrower sense it is an organized system of social relations and norms
designed to meet the basic needs of society, social groups and individuals.
Social institutions include the elements of society, representing the stable form
of organization in the regulation of social life. These institutions of society, such
as the state, educational system, trade unions, etc., arrange social relationships
and regulate the activities of people and their behavior in society [2].

There are various interpretations of the essence of "social institution".
For example, M.S. Komarov believes that: "The concept of a social institution
belongs to the center of the system-structural analysis of social life. It implies
the possibility of generalization, abstraction and idealization of the most
important types of social relationships from the diverse actions of people by
correlating them with the basic goals and needs of social systems" [3].
According to A.B. Zelmanov, "the concept of social institution, reflecting
extremely common social objects, has an ontological status; it is one of the
fundamental categories through which the structure of society as a whole
system is revealed" [4].

The most common approach that can be applied to the problem of the
content of the concept under study is an expansion one. Here, the meaning of
the term institution includes a set of multi-level and variable components
(subject and object of activity, its means and results, features, etc.). Social
institutions are divided into principal (major, fundamental) and non-principal
(non-core, frequent). The latter are hidden inside the first, being a part of them
as smaller formations. In addition to dividing the institutions into the principal
and non-principal, they can be classified according to different criteria. For
example, they can vary in their time of emergence and duration of operation
(permanent and temporary institutions), the rigidity of sanctions for violations
of rules, the conditions of operation, the presence or absence of bureaucratic
control systems, the presence or absence of formal rules and procedures.
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Charles Mills distinguished five institutional orders in modern society,
effectively implying that the principal institutions:

— economic (institutions that organize economic activity);

— political (government institutions);

—family (institutions that regulate gender relationships, birth and co-
socialization of children);

—military (institutions engaged in the protection of society from the
physical danger);

—religious (institutions that organize the collective worship of the gods).

The purpose of social institutions is to meet vital needs of society as a
whole. We can distinguish five of these basic needs; they correspond to the five
major social institutions:

— the need for the reproduction of the genus (the institution of family and
marriage);

— the need for security and social order (state institute, political institutions,
trade unions);

—the need for procuring and manufacturing of livelihood (economic
institutions);

—the need for the transfer of knowledge, socialization of the younger
generation, training (university education);

—the need to address spiritual issues, the meaning of life (Institute of
religion).

Non-principal institutions are also called social practices. Each institution
has its main system-established practices, methods, techniques and procedures.
Thus, the economic institutions cannot do without such mechanisms and
practices, as currency conversion, protection of private property, professional
recruitment, placement and evaluation of employees, marketing, market, etc.
Inside the institution of marriage and family there are institutions of fatherhood
and motherhood, family revenge, inheritance, social status of parents, etc. Non-
principal political institutions include institutions of forensic advocacy,
presidency, trade unions, etc. Social practices that help to coordinate actions of
large groups of people contribute certainty and predictability to the social
reality, thereby supporting the existence of social institutions [5].

According to S.S. Frolov, a social institution is an organized system of
relationships and social norms that combines meaningful community values and
procedures that meet the basic needs of society. If we analyze all of the above
described approaches, the social institution is a role system, which includes
norms, statuses, set of customs, traditions, rules of behavior, as well as formal
and informal organization. It also embraces a set of rules and institutions
governing a particular area of public relations, an isolated range of social
activities. Consequently, a social institution can have different definitions.
Social institutions are organized associations of people who perform certain
socially important functions, which provide the joint goals. Members of these
institutions perform their social roles, or tasks that are set by social values,
norms and patterns of behavior. Social institutions are institutions aimed to
meet the basic needs of society. Social institution is an organized system of
relationships and social norms that combines meaningful community values and
procedures that meet the basic needs of society [6].
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Consequently, the requirements of society can be reduced to one goal —
improving the quality of life. Thus, a high degree of actualization of the
problem of improving quality of life in the process of formation and
development of social institutions is explained by the fact that it continues to be
one of the least studied social problems of the market economy.

References

1. OcumoB, I'.B. HuctutynmonampHas cormonioruss / [.B. Ocwurmos,
A.U. KpaBuenko // CoBpeMeHHas 3amajHasi COIHOIOTHS : cioBaps. — M., 1990.
—C. 118-119.

2. ConmanbHBIE WHCTUTYTHI 00ImIecTBa, WX moHATHE, BUABL. — URL
http://www.grandars.ru/college/sociologiya/socialnye-instituty.html.

3. Komapog, M.C. O nonsitun coruansHoro uactutyta / M.C. Komapos //
Bgenenue B cormonoruro / M.C. Komapos. — M., 1994. — C. 187-196.

4. 3enpmanoB, A.b. IloHATHE «COIMAILHBI WHCTHUTYT» W €r0 MECTO B
chcTeMe Kareropuii ucropudeckoro matepuanmsma / A.b. 3enbmanoB //
MeTooIOTHYECKHEe MPOOJIEeMbl HCTOPHUYECKOTO Marepuaiu3ma : c0. CT. —
baprayn, 1976. — C. 180-182.

5. Conanpabie HCTHTYTHI obmiectBa. — URL : http://vsempomogu.ru/
sociolog/319-25 html.

6. loopenrkoB, B.M. Commonorus : yueonuk : B 3 1. / B.W. JloOpeHBKOB,
A.N. KpaBuenko. — M. : Beiciias mxona, 2004. — 3 1.

[puHuuns! GopMUPOBAHUS COLUATBHBIX HHCTUTYTOB
JJ1s1 IOBBILIEHMS] KA4eCTBA KM3HU HaceJIeHUsI

10.A. Kaaqununa

@I'BOY BIIO «Tambosckuii 20cyoapcmeeHtblil MmexHuU4ecKull
yHugepcumemy, 2. Tambos

KiaroueBnble cjioBa U ¢pa3bl: Ka4eCTBO KH3HU; MOTPEOHOCTH
o0I11ecTBa; CONUATbHBIC HHCTUTYTHI, COIIMATbHBIE HOPMBI.

AnHoTaumsi: PaccMoTpeHsl  mpuHIUTIEI  (DOPMHUPOBAHUS
COIMMAJIbHBIX HWHCTUTYTOB, IIPOAHAIM3UPOBAHO HMX BJIMAHUEC Ha
MOBBIIICHUE KAUeCTBA KU3HU HACEICHHUSL.

© 10.A. Kanununa, 2012

YHVUBEPCWUTET um. B.1. BEPHALICKOIO. Ne3(41). 2012. 275




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


